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Requirements for Academic Positions at Sultan Qaboos University

(Regulations for Appointment to Academic Positions at Sultan Qaboos University

for Omanis and Non-Omanis)

Requirements for the Positions of Demonstrator or Clinical Instructor
(Omanis Only):

Applicants for the position of Demonstrators or Clinical Instructor must be
Omani nationals and meet the following requirements:

The applicant must hold a Bachelor’s degree with a minimum cumulative GPA
of 3.0 out of 4.0 or its equivalent, or a minimum cumulative GPA of 2.75,
provided that the GPA in the last 60 credit hours is not less than 3.3 or its
equivalent.The degree must be obtained from a higher education institution
ranked within the top 50% of universities, according to the QS, THE, or
Shanghai global university rankings in the year of graduation.

This ranking requirement is waived for positions in Education/Islamic Studies
and Arabic Language.

The applicant must demonstrate proficiency in English (spoken and written) by
submitting a valid language certificate, as follows:

IELTS 6.5 or equivalent TOEFL score if the specialization is English language.
IELTS 5.5 or equivalent TOEFL if the specialization is taught in English.
IELTS 5 or equivalent TOEFL if the specialization is taught in both Arabic and
English.

IELTS 4 or equivalent TOEFL if the specialization is taught in Arabic.

This requirement is waived for positions in Education/Islamic Studies and
Arabic Language.

The applicant must be a graduate of the academic year in which the
advertisement is issued or of the two preceding years.

The applicant must not exceed 26 years of age for the Demonstrator position,
and 32 years of age for the Clinical Instructor position, at the time the
advertisment is published.
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Requirements for the Position of Lecturer
Applicants for the position of Lecturer must meet the following requirements:

Hold a Bachelor’s degree.

Hold a Master’s degree or equivalent with a minimum GPA of 3.0 out of 4.0 or
its equivalent, obtained from a higher education institution ranked within the top
50% of universities, according to QS, THE, or Shanghai rankings in the year of
graduation.

This ranking requirement is waived for positions in Education/Islamic Studies
and Arabic Language.

The applicant must demonstrate proficiency in English (spoken and written) by
submitting a valid language certificate, as follows:

IELTS 7 or equivalent TOEFL if the specialization is English language.
IELTS 6 or equivalent TOEFL if the specialization is taught in English.
IELTS 5.5 or equivalent TOEFL if the specialization is taught in both Arabic
and English.

IELTS 4.5 or equivalent TOEFL if the specialization is taught in Arabic.

This requirement is waived for:

=

Applicants in Education/Islamic Studies and Arabic Language.
Native English speakers, or those who have previously taught at international
universities in English-speaking countries.

The applicant must not exceed 40 years of age at the time the advertisment is
published, unless the University Academic Recruitment Committee decides
otherwise for certain specializations.

Specific Requirements for the Position of Assistant Professor and Higher
Applicants for the position of Assistant Professor or higher must meet the
following requirements:

Hold a Bachelor’s degree.

Hold a PhD degree or equivalent from a higher education institution ranked
within the top 50% of universities, according to QS, THE, or Shanghai
rankings in the year of graduation.

This ranking requirement is waived for positions in Education/Islamic Studies
and Arabic Language.
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3. The applicant must demonstrate proficiency in English (spoken and written) by
submitting a valid language certificate, as follows:

« IELTS 7.5 or equivalent TOEFL if the specialization is English language.

o IELTS 6.5 or equivalent TOEFL if the specialization is taught in English.

o |ELTS 6 or equivalent TOEFL if the specialization is taught in both Arabic and
English.

« IELTS 5 or equivalent TOEFL if the specialization is taught in Arabic.

This requirement is waived for:

o Applicants in Education/Islamic Studies and Arabic Language.
o Native English speakers, or those who have previously taught at international
universities in English-speaking countries.

4. The applicant must not exceed 50 years of age at the time the advertisment is
published unless the Academic Recruitment Committee decides otherwise for
certain specializations.

Guidelines for Applicants to Academic Positions at Sultan Qaboos
University

As part of Sultan Qaboos University’s efforts to empower academic competencies
across different fields and levels, and in order to ensure the completeness of application
files, these guidelines have been prepared to clarify the requirements for applying to
academic positions, which are also stated in the job advertisement. They also clarify
the information that applicants must include in their CVs. Applicants should therefore
carefully follow these guidelines when applying for academic positions at the
university.

=  Application Requirements for Academic Positions

o The University’s Academic Appointment Regulations specify several
requirements that applicants must meet in order to be considered for
academic positions. These requirements are listed next to each advertised
position and must be fulfilled for the application to be considered.

o If the applicant does not meet the required criteria, the application will not
proceed to the second stage of evaluation, since the first stage conducted by
the evaluation committees is to verify whether the applicant meets the
eligibility requirements.
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= Contents of the Applicant’s CV

The applicant’s CV must include sufficient information that allows the academic
recruitment committees in departments and colleges to evaluate applicants
according to the approved evaluation criteria. Applicants should ensure their CV
includes the following:

o Applicants for Demonstrator / Clinical Instructor (Omanis only)
In addition to personal and professional information, the CV should include:
-Activities and Events: details of participation in student and community
activities, whether local, regional, or international.
- Awards and Certificates of Recognition: details of academic awards or
recognition certificates received for excellence in academic performance,
student activities, or other achievements.
-Student Societies and Teamwork: details of active participation in student
groups, societies, or work teams, including leadership roles such as committee
chair or team leader.

o Applicants for Lecturer
The CV should include:
-Work Experience: details of professional experience in the field of
specialization and university teaching experience.
-Scientific Output: details of published or accepted research papers in peer-
reviewed journals, refereed books, book chapters, or conference papers, as well
as publications in non-refereed journals, journals published by government or
private institutions, or public awareness articles in various platforms.
- Participation in Academic Events: details of participation in training programs,
workshops, conferences, seminars, and academic forums, specifying whether
participation was as a presenter, co-presenter, or attendee.
- Other Contributions and Achievements: participation in academic or
administrative committees, knowledge dissemination (media interviews, public
articles, etc.), peer review of research papers, leadership roles, awards at
national, regional, or international levels and community engagement activities.

o Applicants for Assistant Professor and Higher
The CV should include:
-Professional Experience: details of professional experience in the specialization
and university teaching experience. This includes participation in training
programs, workshops, conferences, and seminars related to the specialization,
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participation in academic or administrative committees, leadership of teams,
administrative roles, and experience in curriculum and program development.
-Scientific Output: details of research articles published in peer-reviewed
journals, book chapters, refereed books, and conference papers, presentations
delivered at conferences, seminars, and specialized academic forums.

-Other Academic and Community Contributions: supervision and examination
of student theses and graduation projects; peer review of academic research;
preparation of technical reports, research proposals, and development initiatives;
public engagement and knowledge dissemination through lectures, articles,
media appearances, and workshops; and publication of academic books and non-
refereed research outputs.

Applicants must support their applications with documents that verify the information
provided in their CVs.
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